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WELCOME ABOARD!

Please join us in welcoming the following new Team members who started at the Institute between January 6,
1999 and January 19, 1999:
Michael Celardo: Sr. Applications Systems Analyst, Information Systems (Team #065), x3465. Michael

comes to the Institute from Nikko Securities where he worked in Systems Planning.
Karin Demarco: Advertising Sales Rep, Direct Marketing (Team #051), x6247. Karin worked as Supervisor

of Interactive Marketing Services for BPA International before joining the Institute.
Leslye Givarz: Product Development Manager (Part Time), Professional Development-Accounting &

Auditing, (Team #026), x3 5 86. Leslye was self-employed doing Development Editorial Consulting work
before joining Team AICPA.
Daniela Zambon: Graphic Designer, Creative Services (Team #062), x3757. Before joining the Institute,

Daniela worked for Fairview Advertising where she was a MAC Graphic Artist/ Technician.
TRANSFERS & PROMOTIONS

The following Team members recently received transfers and/or promotions:
Elizabeth L. Walsh: Has been promoted and transferred to Knowledge Management Team Leader,
Knowledge Management (Team #011), from Executive Director, Beta Alpha Psi (Team #097).

Much luck in your new assignments!

IMPORTANT ATTENDANCE ANNOUNCEMENT
1998 Vacation Time Carry-Over

By now we hope that all team members have received from their team leaders their 1998 4th quarter/year-end
attendance reports. If you have not, please check with your team leader. Remaining accrued vacation time for
1998 can be found in the “remaining” column of the “vacation” row on the Employee Year At A Glance
report. However, employees should note that the remaining 1998 accrued vacation time cannot be carried over
into 1999 unless HR has received all 1998 attendance. Missing attendance information is reflected on the
Employee Year At A Glance report by a missing “W” in a Saturday box for the week in question. Please be
sure to remit your missing attendance information to your team’s HR attendance recorder:
Teams

HR Attendance Recorder

#335-#020
#021 -#038
#039 - #052
#053 - #068
#070 - #097

Kim Hines x3350
Laurie Diemer x3827
Lisa Hudson x3830
Jennifer Cronin x3831
Shiane Bellamy x3355

FEBRUARY TRANSITCHEK/METROCHEK DISTRIBUTION

Below provides the February distribution information for those AICPA Team members who are participating
in the AICPA TransitChek/MetroChek benefit:
OFFICE

DATE

WHERE

WHEN

NJ Office

January 28

2:00pm-3:00pm

NY Office
DC Office

January 28
January 28

Please see your team’s HR attendance
recorder (noted on page one of FastFact)
Cashier’s window
Please see Ela Work

Cashier’s window hours
After 12 noon

REMINDER TO THOSE PARTICIPATING IN THE AICPA PARKING BENEFIT

Those AICPA Team members who are participating in the AICPA Parking Benefit and are parking in lots
other than Harborside’s Kinney or Waterway are reminded to remit their parking receipts to Payroll (not HR)
ASAP. As noted in the 1/12/98 issue of FastFact, the following explains the administration of the parking
benefit to those parking in all other lots other than Harborside’s Kinney or Waterway:
Parking at all other lots

1. Pre-tax payroll deductions are taken from a participating employee’s paycheck on a semi-monthly basis.
The amount deducted is in accordance with the amount indicated on the employee’s agreement form. As a
pre-paid plan, deductions will be taken on the 1/15 and 1/31 pay periods (1/15 covers January, 1/31 covers
February).
2. Participating employees pay the lot directly, then forward documentation of their payment to the Payroll
team. Documentation of payment can include a receipt, cancelled check, credit card statement, or billing
statement reflecting payment.
3. The reimbursement will automatically be added into the current pay period’s paycheck.
4. If a participating employee goes two months without submitting documentation to Payroll, the benefit will
automatically be terminated.
Reminder: Updates regarding your parking agreement are the responsibility of the participating employee.
Failure to do so may result in a slower processing of reimbursement and/or termination of benefit.

FEBRUARY TRAINING OPPORTUNITIES

Please send your registration to the Human Resources mailbox (NOT the “# Human Resources” mailbox) and
remember to include your four digit employee ID number.
The following classes are all being held in the New Jersey office
CLASS
DATE
TIME

Moving from Conflict to Collaboration
Building a Foundation of Trust
Writing Letters & Short Reports (2-day class)
Expressing Thoughts & Ideas
* Leading at the Institute (2-day class)
Launching & Refueling Your Team
** Legal Issues for Managers

February 2
February 9
February 11-12
February 16
February 17-18
February 23
February 25

lpm-5pm
lpm-5pm
9am-5pm
lpm-5pm
9am-5pm
lpm-5pm
9am-5pm

* = REGISTER NOW for this class to allow enough time to complete the pre-work that is involved.
** = This class is MANDATORY for anyone with supervisory responsibilities.

IMPORTANT NEW INVESTMENT INFORMATION FROM SCHWAB

Effective February 1, 1999, the AICPA will enhance the Savings Plan with a new investment choice: the Dreyfus
Emerging Leaders Fund. This Fund generally invests at least 65% of assets in equities issued by companies with
market capitalizations of less than $750 million. It emphasizes growth companies, which the advisor believes have
above-average earnings or sales growth, above-average retention of earnings, and relatively high P/E ratios. To
select investments, the advisor pays particular attention to companies it considers to be new leaders, which it
defines as emerging companies that it believes offer new or innovative products, services, or processes that may
boost earnings growth. The fund may invest up to 25% of assets in foreign securities.

As always, you maintain control of your account. If you prefer to change direction of your retirement dollars in
some way, you may do so by calling the SchwabPlan hotline at 1-800-SCH-PLAN or by visiting the
www.schwabplan.com website. Remember that investment elections of newly contributed dollars are handled
separately from dollars already invested in existing funds.
Below is a chart that explains
the associated risk
with each fund in the AICPA Plan

Below is the performance summary of the new fund:

DREYFUS EMERGING LEADERS FUND**
Performance Summary as of December 31, 1998
YTD

8.56%

1 YR

5 YR

10 YR

Since
Inception

8.56%

Annualized
N/A%

Annualized
N/A

Annualized
33.17%

401(k) Investment Menu
HIGHEST RISK
Dreyfus Emerging Leaders

(Small Company)
Montgomery Emerging
Markets

(Emerging Markets)
ft

Hotchkis & Wiley
International

(International Equity)
** For a prospectus containing more complete
information on the new funds or the existing funds
including management fees, charges, and expenses,
please call the Schwab Plan Hotline at 1-800-SCHPLAN (800-724-7526). Please read this prospectus
carefully before investing.

**Past performance is no indication of future results.
The principal value and investment returns will
fluctuate with changes in market conditions. An
investor’s shares when redeemed may be worth more or
less than their original costs.

Stein Roe Capital
Opportunities

(Aggressive Growth)
ft

Dreyfus S&P 500

(Growth & Income)
ft
Safeco Equity

(Growth & Income)
ft

Vangaurd Wellington

(Balanced)
ft

** Data provided by Morningstar, Inc.

Morgan Grenfell Fixed Income

(Corporate Bond)
ft
Schwab Value Advantage Fund

(Money Fund)
LOWEST RISK

PAYROLL DEDUCTIONS FOR GYM MEMBERSHIP

A reminder to those employees who are members of an AICPA-affiliated
gym (Corporate Fitness Center in NJ, New York Health and Racquet Club in
NY, and JW Marriott in DC)—if you elect to take advantage of payroll
deductions to pay for your membership costs, it is your responsibility to
inform Human Resources that you would like to begin payroll deductions. To
do so, you need to complete and remit to HR a payroll deduction form. For
details, please contact Kim Hines in Human Resources.

TELECOMMUTING PILOT UPDATE

The telecommuting pilot program was originally
scheduled to end on December 31, 1998 after the
Alignment Team’s presentation to the Senior Vice
Presidents. However, the presentation was
rescheduled for February 1, 1999 due to operating
plan meetings. As a result, the telecommuting pilot
program has been extended to March 31, 1999.
Afterwards, a communication will be sent to the
entire staff regarding the outcome of the
telecommuting pilot program. Stay tuned for details.

YOUR HELP IS NEEDED FOR TAKE OUR DAUGHTERS TO WORK DAY 1999

Attention all AICPA Team members: Volunteers are needed to help organize this year’s Team AICPA Take
Our Daughters To Work Day which will be held on Thursday, April 22, 1999. Creative individuals with the
ability to help develop a new at-work program for girls, ages 9-15, are needed in the New York and New
Jersey offices. By volunteering to help plan, you also are making a commitment to take part in the facilitation
of the event. Interested participants should contact Human Resources by 1/27/99. In the NJ & NY offices,
please send an e-mail to Lisa Hudson. The DC office Activities Team will be planning the DC event, all other
interested volunteers for the DC office should e-mail Ela Work. We look forward to your input!
NEW MEMBERS NEEDED FOR THE STATE SOCIETY MEMBER SEGMENT TEAM

Your leadership and ideas are needed for the State Society Member Segment Team.
Who is the team lookingfor? Anyone interested in helping to improve the relationship between AICPA and the
State CPA Societies.
What is the team’s objective? To recognize and identify existing and potential issues or problem areas as they
are related to relations with the State CPA Societies and to develop ideas and recommendations that can be
implemented by the AICPA to help mitigate such problems and improve relations in the future.

When are the meetings? The first meeting for 1999 will be on Thursday, January 28 from 10am - 12pm in
Conference Room 2 in the NJ office. Arrangements can be made to accommodate interested members from the
NY and DC offices.

If you have any questions about the State Society Member Segment Team, please contact Rachel McOdrum at
x3027.

